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BEHAVIOUR POLICY

“Father, | have sinned against heaven and against you. | am no longer worthy to be called
your son; make me like one of your hired servants.” So he got up and went to his father.
“But while he was still a long way off, his father saw him and was filled with compassion for
him; he ran to his son, threw his arms around him and kissed him.”

Luke 15:17-20
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This policy should be read in conjunction with all other policies and not as a
stand alone policy

Reasons for this policy

The School aims to create a safe and secure learning environment where all members of the
school community are valued and have the opportunity to achieve their full potential within a
safe and caring environment.

As a Christian community we believe above all that we should love one another as God has
loved us, and we promote forgiveness and reconciliation in our school community. Gospel
values are reinforced by tutors and classroom teachers and students are reminded of
behaviours expected of them by example and by positive reinforcement.

The aims and objectives of this policy are:

* To ensure our students are able to learn and flourish in a safe and loving environment

¢ To ensure there is a consistent approach to any inappropriate behaviours in and outside of
the classroom

¢ To look to provide clear guidance and expectations for students, staff and parents



Excellent Relationships

It is our belief that good discipline is based, first and foremost, on positive relationships
between teacher and student and secondly, on high expectations of students in terms of
behaviour and work. This is worth investing time in and developing within our Christian

community.

The professional conduct of all staff is central for effective teaching. Positive teacher influence
stems from attitude, character, example, teaching skills and their rapport with students. In
return, teachers have the right to be allowed to teach, to be listened to and to expect the full
support of parents/carers and students in upholding the school standards.

Students have the right to be taught effectively in a conducive learning environment, to
experience a well-balanced curriculum and be treated positively and fairly. In return, they are
expected to be well behaved, to respect others and to contribute positively to school life.

Responses to behaviour in the classroom with rewards and sanctions

Behaviour

All students are expected and supported to be positive members of our community.

We have a 3 step behaviour system:

Behaviour
Stage 1 Within the classroom Minor behaviour mistakes.
e A warning may be given
e Ashort detention may be given.
Stage 2 In the wider department A continuation of the
e Astudent may be removed to another classroom | behaviour mistakes
if the behaviour does not improve
e Ashort break or lunchtime may be given.
Stage 3 Seeking wider assistance A serious incident or a

e |[f the student still needs support, wider
assistance will be sought from our leadership
team or pastoral staff.

e An after school detention may be given at this
stage.

continuation of the
behaviour mistakes despite
stage 1 and 2 intervention.

Physical restraint

e Staff will always look to de-escalate a situation and will try to avoid any form of physical

contact.

e Reasonable force should only be used as a last resort to prevent pupils from hurting
themselves or others.

For further guidance on this area “Use of reasonable force and restraint policy”.

Rewards




We reward our students in a range of ways for achievement and effort in subject areas and
positive contribution to our community.

All rewards are acknowledged using reward points which are entered by staff via Edulink.

Our pastoral team monitors and celebrates individual student rewards.

Child on child abuse

Any incidents of child on child abuse reported and / or observed will be investigated by staff and

appropriate sanctions and support will be put in place for the students involved.

This policy should be read in conjunction with our safeguarding policy and anti- bullying policy.

Necessity for fixed term suspension

Itis very rare for a student to receive a suspension on a fixed-term basis from St Paul’s.
If this becomes necessary, due to extreme behaviour — violence towards another
student or member of staff, deemed to be excessive or dangerous, verbal abuse, drugs
or alcohol abuse, persistent disruptive behaviour and failure to follow instructions for
example the Exclusions Policy will be followed. This is always seen as a last resort in
these serious circumstances.

Behaviour during break and lunchtimes

It is important for students to recognise break time and lunch time as opportunities to
socialise and enjoy time with their friends. Sometimes it is appropriate for students to
choose to read or work in the LRC. At all times it is also important for students to
understand that they must be respectful and display good manners to staff, students and

the environment.

If a student has made a poor choice out of lesson time, then the duty staff will inform the
duty member of the leadership team and an appropriate sanction will take place. Students
will receive a range of sanctions similar to those in the classroom.

If a student’s behaviour is deemed serious and/or putting other students at risk then a period




of isolation or possible exclusion may be the sanction.

Reconciliation

At St Paul’s the key to moving forward following a sanction is reconciliation. We believe that
if a student has made a mistake or poor choice in their behaviour and has had a sanction,
then there will always be a fresh start.

This will be on the part of the teaching staff and also must be on the part of the student. If
there has been an issue involving two students, the Head of Year team will facilitate
reconciliation between them.
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